CATEGORY JEDDAH
Nurses 350
X-Ray Technician 14
Lab. Technician 35
Bio-Medical Engineers 2
Engineers 8
Administrator 20
Medical Assistant 55
Medical Specialist 20
Pharmacist 8
TOTAL 512

CONTRACT FOR THE OPERATION
AND MAINTENANCE OF SAUDI
GOVERNMENT SECURITY
PRINTING PRESS IN RIYADH

Signed on August 8, 1989

Entered into force on September 28, 1989

DONE ON THE 28/ 2/ 1410H
CORRESPONDING TO 28/ 9/ 1989G
BETWEEN ¢

1.

THE GOVERNMENT SECURITY PRINTING
PRESS IN RIYADH OF THE MINISTRY OF
FINANCE AND NATIONAL ECONOMY, RE-
PRESENTED BY HIS EXCELLENCY MR.
IBRAHIM AL-TASSAN, DEPUTY MINISTER
FOR CENTRAL ADMINISTRATIVE SERVI-
CES ON BEHALF OF HIS EXCELLENCY
SHEIKH MOHAMMED ABALKHAIL, MINI-
STER OF FINANCE AND NATIONAL ECO-
NOMY, ACCORDING TO THE ENCLOSED
LETTER SUBMITTED TO HIS EXCEL-
LENCY WHICH IS BEING ENCLOSED IN
THE CONTRACT :

(FIRST PARTY).

. CHINA ENGRAVING AND PRINTING

WORKS OF THE CENTRAL BANK OF
CHINA, REPRESENTED BY ITS GENERAL
MANAGER, DR. SHAW-CHII WU, WITH
THE AUTHORIZATION OF HIS EXCEL-
LENCY THE GOVERNOR OF THE CENTR-
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AL BANK OF CHINA :
(SECOND PARTY).

EACH PARTY HAVING FULL AUTHORITY TO
ENTER INTO CONTRACT HAVE BOTH
AGREED ON THE FOLLOWING :

PREAMBLE

STEPPING FROM THE PRINCIPLE OF CO-
OPERATION BETWEEN THE GOVERNMENT
OF THE KINGDOM OF SAUDI ARABIA AND
THE GOVERNMENT OF THE REPUBLIC OF
CHINA IN ECONOMIC AND TECHNICAL
FIELDS AND UPON THE AGREEMENT OF HIS
EXCELLENCY MINISTER OF FINANCE AND
NATIONAL ECONOMY ON HIS EXCELLENCY
DEPUTY MINISTERS PROPOSAL DATED
22/8/1409H,, TO RENEW THE CONTRACT
FOR TWO YEARS BEGINNING FROM DATED
28.02.1410H, CORRESPONDING TO 28TH SEPT.
1989, AND IN VIEW OF THE NEED OF THE
GOVERNMENT SECURITY PRINTING PRESS
OF THE MINISTRY OF FINANCE AND
NATIONAL ECONOMY,HEREINAFTER RE-
FERRED TO AS GSPP, FOR DEVELOPMENT,
OPERATION AND MAINTENANCE TO ACCOM-
MODATE FOR THE PRODUCTION OF
GOVERNMENT DOCUMENTS, REGISTERS,
POST STAMPS, BONDS AND OTHERS: AND
ITS DESIRE TO COOPERATE WITH CHINA
ENGRAVING AND PRINTING WORKS OF THE
REPUBLIC OF CHINA WHICH HAS AGREED
TO PROVIDE THE KNOW-HOW AND PER-
SONNEL NECESSARY FOR THE OPERATION
AND MAINTENANCE ABOVE MENTIONED OF
THE EXISTING EQUIPMENT AND THE NEW
EQUIPMENT TO BE INSTALLED LATER.

THE TWO PARTIES HAVE AGREED
UPON :

ARTICLE-I

1-1. THE SECOND PARTY SHALL INVITE
TO SAUDI ARABIA A PERSONNEL OF EFFI.
CIENT EXPERTS AND TECHNICIANS FOR OP-
ERATION AND MAINTENANCE OF THE GSPP
IN RIYADH, “ FIRST PARTY”. THIS PER-
SONNEL SHALL INCLUDE (46) FORTY SIX
PERSONS AS FOLLOWS :
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BUSINESS MANAGER
MECHANICAL ENGINEER
ELECTRICAL ENGINEER
ELECTRONIC ENGINEER
DESIGNER

RETOUCHING

D.P. PLATE MAKER
TECHNICIAN FOR MONTAGE
PROGRAMMER
ENCODING OPERATOR
PRINTING SENIOR
PRINTING JUNIOR
BINDING

ACCOUNTANT
INTERPRETER

[
b QU b DD GO b b DO DO RO DO

TOTAL COST FOR ONE YEAR : 46

1-2. THE SECOND PARTY SHALL BRING
IN IS PERSONNEL TO THE SITE OF THE
GSPP IN RIYADH, AT THE BEGINNING OF
THE CONTRACT WHICH STARTS FROM 28-02-
1410H CORRESPONDING TO 28TH SEPT, 1989.
THE SALARY OF THE PERSONNEL WHO
ARRIVE LATER THAN THE ABOVE DATE
WILL START AS FROM HIS DATE OF
ARRIVAL.

1-3. THE SECOND PARTY SHALL EN-
SURE THAT THE PERSONNEL IT AGREED TO
INVITE FOR THE OPERATION AND MAINTEN-
ANCE OF THE GSPP ARE OF THE QUALIFICA-
TION AND EXPERIENCE SPECIFIED FOR
EACH CATEGORY ACCORDING TO APPENDIX
(2) OF THIS CONTRACT.

1-4. THE SECOND PARTY SHALL PRO-
VIDE THE FIRST PARTY WITH A DESCRIP-
TION CONTAINING NAMES, QUALIFICATION,
AND EXPEBIENCE OF THE CHOSEN PER-
SONNEL FOR THE OPERATION AND MAIN-
TENANCE OF THE GSPP IN RIYADH, TO BE
APPROVED BY THE FIRST PARTY. THE FIRST
PARTY SHALL ASSIST THE SECOND PARTY
IN OBTAINING ENTRY VISAS TO THE KING-
DOM FOR PERSONS SELECTED TO JOIN THE
PERSONNEL.

1-5. THE FIRST PARTY HAS THE RIGHT
TO ASK THE SECOND PARTY THE REPLACE-
MENT OF ANY OF THE PERSONNEL IF IT
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APPEARS TO THE FIRST PARTY AT HIS
DISCRETION THAT THE PERSON IS UNDESIR-
ABLE FOR SECURITY REASONS, DIS-
QUALIFICATION, OR NEGLIGENCE IN PER-
FORMING HIS DUTIES. THE SECOND PARTY
SHALL, ON HIS OWN EXPENSE, REPLACE
THAT PERSON WITH ANOTHER ONE OF THE
QUALIFICATIONS AND EXPERIENCE SPECI-
FIED IN APPENDIX (2) OF THIS CONTRACT.

1-6. THE PERSONNEL SENT IN BY THE
SECOND PARTY SHALL BE RESPONSIBLE
FOR THE PERFORMANCE OF SERVICES RE-
LATED TO THE OPERATION AND MAINTEN-
ANCE OF THE GSPP OF THE FIRST PARTY
INCLUDING EXISTING EQUIPMENT AND ANY
EQUIPMENT TO BE INSTALLED DURING THE
PERIOD OF THIS CONTRACT.

1-7. THE SECOND PARTY ALONG WITH
HIS PERSONNEL AND AFFILIATES SHALL
ADHERE TO LAWS, REGULATIONS, CUSTOMS
AND TRADITIONS IN THE KINGDOM.

1-8. THE SECOND PARTY SHALL TRAIN
A NUMBER OF SAUDI EMPLOYEES OF THE
GSPP CLUDING THE NEW LIRE EQUIVALENT
TO THE NUMBER OF HIS PERSONNEL. THIS
TRAINING SHALL ENCOMPASS ALL ASPECTS
OF PRINTING IN THE PRESS WHICH BE-
LONGS TO G.S.P.P.A. ALSO, THE SECOND
PARTY WILL BE OBLIGED TO TRAIN THE
SUGGESTED NUMBER BY GS.P.P.A. PER-
SONNEL IN ALL FIELDS AT C.E.P.W. THE
FIRST PARTY SHALL BEAR THE EXPENSES
OF THE ACCOMMODATION OF SAUDI EM-
PLOYEES.

1-9. THE SECOND PARTY SHALL EN-
SURE A HIGH LEVEL OF TECHNICAL PER-
FORMANCE, HIS PERSONNEL SHALL WORK
UNDER THE SUPERVISION OF THE DI
RECTOR OF THE GSPP IN RIYADH, AND THAT
THE WORK WHETHER INDIVIDUAL OPERAT-
ION, INTEGRATED OPERATION OR TEAM
OPERATION SHALL BE PERFORMED SAT-
ISFACTORILY. THE PROJECT MANAGER
SHALL COORDINATE THE WORK OF HIS
PERSONNEL FOR OPERATION AND MAINTEN-
ANCE SERVICES IN AGREEMENT WITH THE
DIRECTOR GENERAL OF GSPP IN RIYADH.
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ARTICLE - II

9-1. THE DURATION OF THIS CONTRACT
IS TWO CALENDER YEARS STARTING AFTER
DATED 28-02-1410H. CORRESPONDING TO
98TH SEPT., 1989. THE SECOND PARTY SHALL
ARRANGE FOR THE BRING IN OF HIS PER-
SONNEL TO THE KINGDOM SO THAT HE
MEETS HIS COMMITMENT OF THE OPERAT-
ION AND MAINTENANCE OF THE GSPP.

ARTICLE-TIL

3-1. THE FIRST PARTY SHALL PAY THE
SECOND PARTY FOR THE PROVISION OF HIS
PERSONNEL REFERRED TO IN ARTICLE-1, TO
PERFORM SERVICES SPECIFIED IN THIS CON-
TRACT THE SALARIES STIPULATED FOR
EACH OF HIS PERSONNEL IN SIGNED AP-
PENDIX(1) OF THIS CONTRACT.

3-2. THE FIRST PARTY SHALL PAY THE
SECOND PARTY 15% OF THE AMOUNT OF
THE CONTRACT FOR RECRUITING THE PER-
SONNEL, AND HOLDING INTERVIEWS AND
EXAMINATIONS FOR THEM AND THE MAN-
AGEMENT OF ALL THEIR AFFAIRS AS STIPU-
LATED IN APPENDIX(1).

3-3. IF THE SECOND PARTY DOES NOT
BRING IN ONE OF THE PERSONNEL OR IF
THE PERSON ARRIVES AT A LATER DATE HE
SHALL RECEIVE HIS SALARY AS FROM HIS
ARRIVAL.THE SECOND PARTY SHALL NOT
BE PAID FOR ANY PERSON HE SHALL NOT
BRING IN THE KINGDOM.

3-4. THE PERSONNEL OF THE SECOND
PARTY SHALL BE ALLOWED AN ANNUAL 30
DAYS PAID LEAVE. IN CASE ANY OF THE
PERSONNEL SURRENDERS HIS LEAVE UPON
THE NEED OF WORK AND ACCORDING TO
THE DECISION OF THE DIRECTOR GENERAL
OF GSPP IN RIYADH AND THE APPROVAL OF
THE SECOND PARTY, THE FIRST PARTY
SHALL PAY THAT PERSON A COMPENSA.-
TION FOR THE LEAVE PLUS HIS REGULAR
SALARY.

3-5. LEAVES AND HOLIDAYS OF THE
SECOND PARTY PERSONNEL SHALL BE AR-
RANGED SO THAT THE SECOND PARTY EN-
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SURES THE OPERATION AND MAINTENANCE
OF THE GSPP WITHOUT INTERRUPTION. THE
SECOND PARTY SHALL ASSIGN THE WORK
OF ANY OF THE PERSONNEL ON LEAVE TO
ANOTHER ONE. ANY OF THE PERSONNEL
SHALL NOT BE ALLOWED HIS ANNUAL LEA-
VE WITHOUT THE APPROVAL OF THE DI-
RECTOR GENERAL OF THE DEPARTMENT OF
GSPP.

3-6. THE FIRST PARTY SHALL PAY THE
SECOND PARTY AN ANNUAL HOUSING AL-
LOWANCE FOR EACH OF THE PERSONNEL
OF THE SECOND PARTY EQUIVALENT TO
THE THREE MONTHS SALARY OF THE PER-
SON. HE SHALL ALSO PAY FOR AIR TICKETS
OF THE PERSONNEL FOR ARRIVAL AND FOR
DEPARTURE ON THE TERMINATION OF THIS
CONTRACT AND FOR THEIR ANNUAL LEA-
VES.

3-7. IF, UPON THE APPROVAL OF THE
DIRECTOR GENERAL OF THIS GSPP, ANY OF
THE PERSONNEL OF THE SECOND PARTY
SHALL WORK OVERTIME HOURS, THE FIRST
PARTY SHALL PAY THE SECOND PARTY AN
EXTRA SALARY FOR THE EXTRA WORK
HOURS EQUIVALENT TO HIS REGULAR SALA-
RY PLUS 50% FIFTY PERCENT OF THE SALA-
RY.

3-8. THE PERSONNEL OF THE SECOND
PARTY SHALL NOT BE PAID MONTHLY
TRANSPORT ALLOWANCE. THE SALARY FI-
XED AND STIPULATED IN APPENDIX (1) OF
THIS CONTRACT INCLUDES ALLOWANCE
TRANSPORT WITHIN KINGDOM.

3-9. THE PERSONNEL OF THE SECOND
PARTY SHALL BE GIVEN THE SAME MEDI-
CAL CARE OF THE EMPLOYEES OF THE GSPP
IN RIYADH, LE. THE PERSONNEL OF THE
SECOND PARTY SHALL BE TREATED AT
RIYADH CENTRAL HOSPITAL OR ANY OF
THE DISPENSARIES OF THE MINISTRY OF
HEALTH IN RIYADH.

3-10. SALARY UNITS STIPULATED IN AP-
PENDIX(1) OF THIS CONTRACT SHALL BE
EFFECTIVE DURING THE PERIOD OF THIS
CONTRACT. THE SECOND PARTY SHALL NOT
ASK FOR THE INCREASE OF THE SALARY OF
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HIS PERSONNEL IN THE DURATION OF THIS
CONTRACT HOWEVER, UPON THE APPROVAL
OF THE FIRST PARTY TO RENEW THE CON-
TRACT,SALARIES STIPULATED IN APPENDIX
(1) MAY BE INCREASED IF THE FIRST PARTY
FINDS THE JUSTIFICATION FOR THE IN-
CREASE.

3-11. THE ESTIMATED TOATL AMOUNT
OF THE CONTRACT BASED ON SALARIES
STIPULATED IN APPENDIX (1) OF THIS CON-
TRACT IS SR.11,719,045 / (SAUDI RIYALS ELE-
VEN MILLION SEVEN HUNDRED NINETEEN
THOUSAND AND FORTY FIVE AND TEN
HALALAS).

ARTICLE-IV

4~1. THE FIRST PARTY SHALL PAY THE
SECOND PARTY THE AMOUNT OF THIS CON-
TRACT IN SEMI-ANNUAL ADVANCE PAY-
MENTS, LE. AN ADVANCE PAYMENT EVERY
SIX MONTHS.

ARTICLE-V

5-1. THE FIRST PARTY SHALL PROVIDE
THE SECOND PARTY WITH A SUITABLE
SPACE AT THE GSPP TO BE USED BY THE
BUSINESS MANAGER OF THE SECOND PAR-
TY AND HIS ADMINISTRATIVE STAFF E.G.
THE ACCOUNTANT AND INTERPRETER TO
MANAGE THE AFFAIRS OF BUSINESS, EASI-
LY AND ON SITE.

ARTICLE-VI

6-1. THE CHINA ENGRAVING AND PRI-
NTING WORKS OF THE REPUBLIC OF CHINA
IS NOT SEEKING A PROFIT AND IS COOPERA-
TING WITH THE FIRST PARTY FOR THE
OPERATION AND MAINTENANCE OF GSPP IN
RIYADH. HENCE, THIS CONTRACT SHALL
NOT BE SUBJECT TO ANY TAX. IF IT WERE
SUBJECTED TO ANY TAXES, THE SECOND
PARTY SHALL PAY THESE TAXES AND
SHALL BE REIMBURSED FOR TAXES PAID
AGAINST THE PROVISION OF A RECEIPT.

ARTICLE-VIL
7-1. THE FIRST PARTY HAS THE RIGHT
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TO INCREASE THE AMOUNT OF THIS CON-
TRACT WITHIN 10% AND HAS THE RIGHT TO
DECREASE THE AMOUNT WITHIN 20%, LE.
ASK THE INCREASE OR DECREASE OF THE
PERSONNEL SPECIFIED IN THIS CONTRACT
WITHIN THESE MENTIONED RATES. IN THIS
CASE THE AMOUNT OF THE CONTRACT
SHALL BE ADJUSTED BY THE DECISION OF
THE FIRST PARTY ACCORDING TO APPENDIX
(1) STIPULATING THE SALARIES OF THE
PERSONNEL OF THE SECOND PARTY.

7-2. IN CASE THE GOVERNMENT OF
SAUDI ARABIA AND THE GOVERNMENT OF
REPUBLIC OF CHINA CONCLUDING ANY
AGREEMENTS FOR A UNIFORM TREATMENT
OF CHINESE CITIZENS IN THE KINGDOM,
THE TWO PARTIES UPON MUTUAL AGREE-
MENT SHALL HAVE THE RIGHT TO APPLY
THE OUTCOME OF THOSE AGREEMENTS.

ARTICLE-VIII

8-1. THE SECOND PARTY SHALL USE
SAUDI ARABIAN AIRLINES (SAUDIA) FOR
THE ARRIVAL, DEPARTURE AND TRAVEL
DURING ANNUAL LEAVES OF HIS PER-
SONNEL. IF SAUDIA DOES NOT COVER AIR
FLIGHTS FROM THE CAPITAL OF THE SECO-
ND PARTY TO RIYADH,SAUDIA SHALL BE
USED FOR DISTANCES COVERED BETWEEN
THE TWO COUNTRIES.

THIS CONTRACT HAS BEEN WRITTEN IN
(6) COPIES OF WHICH A COPY HAS BEEN
GIVEN TO THE SECOND PARTY TO ACT
ACCORDINGLY.

FOR THE FIRST PARTY

[Signed]

MR. IBRAHIM AL-TASSAN
DEPUTY MINISTER OF FINANCE
FOR CENTRAL ADMINISTRATIVE
SERVICES

FOR THE SECOND PARTY
[Signed]

DR. SHAW-CHII WU
GENERAL MANAGER,
CHINA ENGRAVING AND
PRINTING WORKS OF THE
REPUBLIC OF CHINA
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APPENDIX(1) B A—
PAGE(1)
A. COST OF TECHNICAL PERSONNEL SALA- — BMARHE(—%F)
RIES (FOR ONE YEAR)
UNIT SALARY COST/ YEAR
CATEGORY NBR MAN/MONTH MAN/YEAR TOTAL (SR) E BA¥K HAER BARY HF2%
(SR) (SR) (%) ()
BUSINESS MANAGER 1 7872 94464 94464 (6 272":F 4 1 7,872 94,464 94,464
MECHANICAL ENGINEER 2 7125 85500 171000 (M i b5 2 7,12 85,500 171,000
ELECTRICAL ENGINEER 2 7125 85500 171000 (kY B 1] 2 7,12 85,500 171,000
ELECTRONIC ENGINEER 1 7126 86500 85500 WeFa2em 1 7,12 85,500 85,500
DESIGNER 2 7880 92160 184320 {5kt 2 7,680 92,160 184,320
RETOUCHING 2 7126 85500 171000 (6HE%AH 2 17,12 85,500 171,000
D.P. PLATE MAKER 1 7650 91800 91800 (Thonis 3B AR 1 17,650 91,800 91,800
TECHNICIAN FOR MONTAGE 1 7126 85500 85500 (B3tAR 1 7,126 85,500 85,500
PROGRAMMER 1 71256 85500 85500 OMEmRXFHF 1 7,126 85,500 85,500
ENCODING OPERATOR 3 7126 85500 256500 Wk srrmlRtR 8 7,126 85,500 256,500
PRINTING SENIOR 12 7125 85500 1026000 (1er 4R, 12 17,125 85,600 1,026,000
PRINTING JUNIOR 11 6496 77940 857340 (26 ) L+ 11 6,495 77,940 857,340
BINDING 5 6412 76944 384720 I3KITAR 5 6412 76,944 384,720
ACCOUNTANT 1 6695 80340 80340 {148+ 1 6,695 80,340 80,340
INTERPRETER 1 6695 80340 80340 (1983 1 6,695 80,340 80,340
TOTAL COST FOR ONE YEAR 46 3,825,324 —H B 46 8,825,324
TOTAL COST FOR TWO YEARSX2 7,650,648 EX¥ t1 x2 7,660,648
APPENDIX (1) =~ FAR ESF HAERS
PAGE (2
ANNUAIL COST OF HOUSING ALLOWANCE OF TECHNICIANS
COST COoSsT
CATEGORY NBR UNIT 1MONTH 3 MONTHS ] H AR SAHA SARHZMAKH
SALARY TOTAL TOTAL E S 04 5 Od )
BUSINESS MANAGER 1 7872 7872 23616 (W waem 17,812 7872 23,616
MECHANICAL ENGINEER 2 7126 142650 42750 (20 T2 57 27,125 14,250 42,750
ELECTRICAL ENGINEER 2 7125 14250 42750 (B)g B30 27,125 14,250 42,760
ELECTRONIC ENGINEER 1 7125 7126 21876 WeFram 117126 7,125 21,375
DESIGNER 2 7680 15360 46080 (5h3t 27,680 15,360 46,080
RETOUCHING 2 7125 14250 42750 (BYEEEAR 27,125 14,250 42,750
D.P. PLATER MAKER 1 7850 7650 22850 (T ps S AR 17,650 7,650 22,950
TECHNICIAN FOR MONTAGE 1 7125 7125 21375 (BYFIAR 17125 17,12 21,376
PROGRAMMER 1 7125 7126 21375 (@ msfe X &3 17,126 7,12 21,876
ENCODING OPERATOR 3 7126 21375 64125 0k BepmlRiER 37125 21,376 64,125
PRINTING SENIOR 12 7125 85500 256500 (10ep A 4wl 12 7,125 86,600 256,600
PRINTING JUNIOR 1 6495 71445 214335 (2R L5 11 6,496 71,445 214,836
BINDING [ 6412 32080 96180 (33T AR 5 6,412 32,060 98,180



504

ACCOUNTANT 1 6695 8895 200856
INTERPRETER 1 8695 6695 200856

TOTAL COST OF HOUSING ALLOWANCE

FOR ONE YEAR 956,331
TOTAL COST OF HOUSING ALLOWANCE
FOR TWO YEAR 1,912,661

APPENDIX (1)
PAGE (3)

B. AIR TICKET ITEM (TOTAL)

1. TOATL COST OF ARRIVAL..... 4070 X 46 = 187,220

2. TOTAL COST OF LEAVE ;

RETURN TICKETS........ 5494 X 46 = 252,724

3. TOTAL COST OF DEPARTURE:; ON EXPIRY OF
AGREEMENT.... 4070 X 46 = 187,220

TOTAL COST OF PERSONNEL TRAVEL IN TWO
YEARS...627,164

TOTAL
1. SALARIES IN TWO YEARS (DURATION OF AGREE-
MENT)7,650,648
2. HOUSING ALLOWANCES IN TWO YEARS ;

(DURATION OF AGREEMENT)......ccocccrnrerrverer 1,912,662
3. AIR-TICKETS IN TWO YEARS .

(DURATION OF AGREEMENT}.......ccccconurunea 627,164
TOTAL COST OF AGREEMENT IN TWO YEARS
............ 10,190,474

16% OF THE TOTAL VALUE FOR TWO YEARS OF THE
ADMINISTRATION COSTS.......ccecens 1,628,671.10

TOTAL COST ¢ .covnivirrsinininssisnenns 11,719,045.10

APPENDIX (2)
PAGE(Q1)

SECTION (A) -

BUSINESS MANAGER : (NUMBER OF MEN 1)

QUALIFICATIONS : AN ACADEMIC DEGREE WITH (6)
SIX YEARS EXPERIENCE OR A
MASTER DEGREE WITH (3)YEARS
EXPERIENCE,

DUTIES : BUSINESS MANAGER SHALL BE

ASSOCIATED WITH THE PRESS
DIRECTOR.HE WILL BE THE SU-
PERVISOR OF ALL CHINESE PER-

(1943t 16606 6,895 20,085
(153 166056 6,606 20,085
S5 AR 956,331
SR BAERERT 1,912,662
= HRE

iSRRI 4070 46=SR 187,220

AR RAN  5404X46=SR 252,724
BRI R A 4070x 46=8R, 187,220

SN THEARMERGE SR 627,164

3t

BN AR E SR 7,660,648

S0 N B AL AR SR 1,912,662

=5 P AR SR 627,164

SEBNIGREER SR 1,528,571.10

=HEIN AR E AR SR 11,719,045.10
M (=)

8 —4r -

EhesE  —A

FH: XREXTEERIBASEE
BRNF TR IHEL S
B =S T B o

B EHRBmBRGMIEED
gﬁ%iﬁﬁ*$&@ﬁ%A§%
__-( °



SONNEL.

BUSINESS MANAGER IS RESPO-
NSIBLE FOR THE EFFICIENT
PERFORMANCE OF ALL CHINESE
WORKING IN THE PRESS.

RESPONSIBILITIES :

ENGINEERING / MAINTENANCE

THERE ARE CERTAIN COMMON TASKS AND RESPO-
NSIBILITIES OF ALL MAINTENANCE PERSONNEL WITH-
OUT REGARD TO THEIR JOB NOMENCLATURE AND
SPECIFICATION. THEY ARE AS FOLLOWS :

TASK PERFORMANCE MUST BE ON SOUND PRINCI-
PLES AND PRACTICES. TO ENSURE CONTINUATION OF
MACHINES MAINTENANCE, AND TO KEEP MATERIALS
AND EQUIPMENT NEAT AND MAINTAINED ACCORDING
TO REQUIRED LEVEL AND STANDRADS.

THE PROVISION OF SAUDI AND OTHER EMPLOYEES
WITH INSTRUCTION AND TRAINING ON METHODS OF
APPROPRIATE MAINTENANCE.

GOOD BEHAVIOUR AND DISCIPLINE AT WORK IS A
MUST.

JOB DESCRIPTION
MECHANICAL ENGINEER : (NUMBER OF MEN 2)
AN ACADEMIC OR TECHNICAL

DEGREE IN ENGINEERING AND
(10)TEN YEARS EXPERIENCE.

QUALIFICATIONS :

DETERMINATION OF PRIORITIES
TO BE IMPLEMENTEDISSUANCE
.OF DIRECTIONS AS REGARD
TASK DISTRIBUTION - CONST-
ANT SUPERVISION OF MA-
CHINES, EQUIPMENT AND BUI-
LDINGS TO ENSURE THEY ARE
IN GOOD CONDITIONS AND
THAT THEY ARE PROVIDED
WITH SUITABLE MAINTENANCE
AS TFAR AS AVAILABLE RE-
SOURCES PERMIT.

DUTIES :

THE MECHANICAL ENGINEERS
MUST DO THEIR BEST TO PREV-
ENT THE OCCURANCE OF ANY
MAINTENANCE PROBLEM BE-

RESPONSIBILITIES :
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FORE HAND IN ORDER TO AVOID
ANY MACHINE FAILURE THAT
MAY AFFECT PRODUCTION AND
SERVICES.

ELECTRICAL ENGINEER : (NUMBER OF MEN 2)

QUALIFICATIONS :

DUTIES :

RESPONSIBILITIES :

ELECTRONIC ENGINEER :

QUALIFICATIONS :

DUTIES -

RESPONSIBILITIES :

AN ACADEMIC DEGREE IN ELEC-
TRICAL ENGINEERING WITH (7)
SEVEN YEARS EXPERIENCE IN
ELECTRICAL WORKS.

TO GIVE ADVICE ON WORK PRIO-
RITIES AND THE DISTRIBUTION
OF THE PERSONNEL ACCORDING
TO THESE PRIORITIES TO SUPER-
VISE AND ASSIST IN ELECTR-
ICAL MAINTENANCE TO ADVISE
THE PERSONNEL ON THEIR
VARIOUS TASKS.

HE SHALL WORK WITH THE
MAINTENANCE MANAGER AND
SHALL BE RESPONSIBLE FOR
WORK QUALITY AND THE SPEED
RATE OF THE ACCOMPLISH-
MENT OF ELECTRICAL WORKS
UNDER EXECUTION.

(NUMBER OF MEN 1)

A TECHNICAL DEGREE AND (7)
SEVEN YEARS EXPERIENCE IN
ELECTRONIC WORKS.

TO ADVISE MAINTENANCE MAN.-
AGER ON WORK PRIORITIES,
WORKERS DISTRIBUTION,SUPER
VISION AND ASSISTANCE AND
GUIDANCE OF THEIR PER-
SONNEL s SUPERVISION AND FO-
LLOWUP OF ELECTRONIC MAIN-
TENANCE.

BOTH SHALL WORK WITH THE
MAINTENANCE MANAGER AND
ARE RESPONSIBLE FOR WORK
QUALITY AND THE ACCOMPL-
ISHMENT OF ELECTRONIC
WORK UNDER IMPLEMENTA-
TION.

(TOTAL 5 MEN)
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SECTION (B) :

PRE-SETTING DEPARTMENT
(NUMBER OF MEN 6)

PERSONNEL AT THE PRE-SETTING DEPARTMENT (DESI-
GNING, MONTAGE, RETOUCHING, D.P. PLATE MAKING)
SHALL HAVE THE FOLLOWING TASKS NOTWITHSTA-
NDING THEIR JOB NOMENCLATURES AND SPECIFICA-
TION :

TO PERFORM THEIR DUTIES ACCORDING TO SOUND
AND EFFECTIVE WORK STANDARDS.

TO ENSURE THAT MACHINES AND EQUIPMENT USED
FOR PRESENTING OF PRINTING AND RELATED MATERI-
ALS ARE CLEAN AND WELL MAINTAINED AT THE
REQUIRED APPROPRIATE LEVEL.

TO PROVIDE SAUDI AND NON-SAUDI PERSONNEL WITH
NECESSARY INSTRUCTIONS AND TRAINING FOR PRINT
PRE-SETTING.

TO BEHAVE AND HANDLE WORK IN-COMPLIANCE WITH
GOOD CONDUCT AND BEST INDUSTRIAL RELATIONS.

PERSONNEL DISTRIBUTION

DESIGNER : (NUMBER OF MEN 2)

AN ACADEMIC DEGREE IN FINE
ARTS AND (10) TEN YEARS EXPE-
RIENCE IN  DESIGNING,EXP-
ERIENCE IN SAFETY DESIGNING
IS PREFERABLE.

QUALIFICATIONS :

PREPARATION OF REQUIRED DE-
SIGNS TO BE PRINTED BY THE
GSPP.

DUTIES :

TO WORK WITH PRINTING AND
PRE-SETTING DEPARTMENT
AND TO BE RESPONSIBLE FOR
THE IMPLEMENTATION OF HIS
DESIGN.

RESPONSBILITIES :

MONTAGE TECHNICIAN : (NUMBER OF MEN 2)

TECHNICAL DEGREE OR TRAIL
NING IN PHOTO-STUDIC BESIDE
AT LEAST (5) FIVE YEARS EXPE-

QUALIFICATIONS :
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DUTIES :

RESPONSIBILITIES :

D.P. PLATE MAKER :

QUALIFICATIONS :

DUTIES -

RESPONSIBILITIES :

RIENCE.

PHOTO-PREPARATION FOR RE-
PRODUCTION.

TO WORK WITH PRINTING AND
PRE-SETTING MANAGER. (APDX-
2/4 HE 1S RESPONSIBLE FOR
GOOD ACCOMPLISHMENT OF
ALL MONTAGE OPERATION AS-
SIGNED TO HIM.

(NUMBER OF MEN 1)

TECHNICAL DEGREE OR TRAIL
NING ON PLATE MAKING AND
(8) EIGHT YEARS EXPERIENCE
AT LEAST.

EFFICIENT OPERATION OF
PLATE-MAKING EQUIPMENT.

TO WORK WITH PRINTING AND
PRE-SETTING MANAGER HE IS
RESPONSIBLE FOR PLATE-MAK-

ING IN QUALITY AND QUANTITY
DESIRED.

RETOUCHING TECHNICIANS : (NUMBER OF MEN 1)

(NUMBER OF MEN 1)

QUALIFICATIONS :

DUTIES :

RESPONSIBILITIES :

SECTION (C) :

CAMERA-STUDIO SECTION

TECHNICAL TRAINING ON RE-
TOUCHING AND (5) FIVE YEARS
EXPERIENCE AT LEAST. OR
TECHNICAL DEGREE + (1) ONE
YEAR EXPERIENCE.

FILM RETOUCHING AT RE-
QUIRED PRINTING STANDARDS,

TO WORK WITH PRINTING AND
PRE-SETTING MANAGER. SHALL
BE RESPONSIBLE FOR THE EF-
FICIENT PERFORMING OF RE-
TOUCHING OF FILMS.

TOTAL 6 MEN
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PRINTING DEPARTMENT (NUMBER OF MEN 23)

THERE ARE SOME COMMON TASKS AND RESPONSIBILI-
TIES OF ALL PRINTING TECHNICIANS NOTWITHSTA-
NDING THEIR JOB SPECIFICATIONS AND NOMENCLA-
TURES :

COMMON DUTIES OF ALL PRINTING TECHNICIANS :

THE PRODUCTION OF PRINTING AT THE QUALITY AND
QUANTITY DETERMINED BY PRINTING MANAGER AND
THE PERFORMANCE OF THEIR DUTIES ACCORDING TO
SOUND METHODS.

TO ENSURE THAT MACHINES AND MATERIALS ARE
NEAT AND WELL MAINTAINED, BESIDES TRAINING
SAUDI AND NON-SAUDI PERSONNEL ON SOUND ME-
THODS OF PRINTING.

TO BEHAVE IN WAY CONSISTENT WITH DESCIPLINE
AND GOOD CONDUCT.

COMMON RESPONSIBILITIES OF ALL PRINTING TECHNI-
CIANS :

DESPITE THE SPECIFIC DIFFERENCES IN PRINTING
MACHINES AS REGARD SOPHISTICIATION AND RE-
QUIRED QUALIFIED PERSONNEL FOR THEIR OPERAT-
ION, THE BASIC RESPONSIBILITIES OF EACH OF THE
PERSONNEL DO NOT NECESSARY DIFFER. THESE RE-
SPONSIBILITIES ARE

TO BE ASSOCIATED WITH PRINTING AND PRE-SETTING
MANAGER, THEY ARE RESPONSIBLE FOR THE SOUND
OPERATION OF MACHINE AND SUPERVISION OF THEIR
SUB-ORDINATES FOR THE PRODUCTION OF PRINTINGS
AT REQUIRED QUALITY AND QUANTITY.

FILLING IN MACHINE OPERATING CARDS, AND THE
FILLING OF DATA ABOUT MACHINES AS DETERMINED
BY PRINTING MANAGER.

OBEY INSTRUCTIONS GIVEN BY THE CHIEFS OF PRI-
NTING SECTION AT THE RATE OF SPEED AND AC-
CURACY REQUIRED, SO THAT PRODUCTIVE EFFICIENCY
OF THE GSPP INCREASES.

PRINTING TECHNICIAN PERSONNEL DISTRIBUTION

KLUGE MACHINE PRINTING TECHNICIAN(NUMBER OF
MEN 1)
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QUALIFICATIONS :

AN ACADEMIC OR TECHNICAL
DEGREE IN PRINTING WITH (2)
TWO YEARS EXPERIENCE OR
PRINTING TECHNICAL TRAINING
WITH (3) THREE YEARS EXPERI-
ENCE.

D. P. MACHINE PRINTING TECHNICIAN (NUMBER OF

MEN 3)

QUALIFICATIONS :

AN ACADEMIC OR TECHNICAL
DEGREE IN PRINTING SCIENCE
WITH (2TWO YEARS EXPERIEN-
CE OF WHICH (1) ONE YEAR
SHOULD BE IN D. P. PRINTING
MACHINE, OR PRINTING TECHN-
ICAL TRAINING WITH (3) THREE
YEARS EXPERIENCE OF WHICH
(2) YEARS EXPERIENCE SHOULD
BE IN D. P. MACHINE OPERAT-
ION.

MILLER 4 COLOR OFFSET MACHINE PRINTING TECHNI-
CIAN (NUMBER OF MEN 3)

QUALIFICATIONS :

AN ACADEMIC OR TECHNICAL
DEGREE IN PRINTING SCIENCE
WITH (2)TWO YEARS EXPERIEN-
CE OR PRINTING TECHNICAL
TRAINING WITH (3) THREE
YEARS EXPERIENCE.

SMALL (4) COLOR CHAMBON MACHINE PRINTING TECH-
NICIAN (NUMBER OF MEN 2)

QUALIFICATIONS :

AN ACADEMIC OR TECHINICAL
DEGREE IN PRINTING SCIENCE
WITH (2)TWO YEARS EXPERIEN-
CE OR PRINTING TECH-NICAL
TRAINING WITH (3) THREE
YEARS EXPERIENCE.

DRANT MACHINE PRINTING TECHNICIAN(NUMBER OF

MEN 2)

QUALIFICATIONS :

AN ACADEMIC OR TECHNICAL
DEGREE IN PRINTING SCIENCE
WITH (2)TWO YEARS EXPERIEN-
CE OR PRINTING TECHNICAL
TRAINING WITH (3) THREE
YEARS EXPERIENCE.
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OFFSET 2 - COLOR HAIDERBURG SPEEDMASTER PRESS

(NUMBER OF MEN 7)

QUALIFICATIONS :

AN ACADEMIC OR TECHNICAL
DEGREE IN PRINTING SCIENCE
WITH (2) TWO YEARS EXPERIEN-
CE OR PRINTING TECHNICAL
TRAINING WITH (3) THREE
YEARS EXPERIENCE.

SORZ(HEIDLBERG CYLINDER) MACHINE PRINTING
TECHNICIAN (NUMBER OF MEN 1)

QUALIFICATIONS :

AN ACADEMIC OR TECHNICAL
DEGREE IN PRINTING SCIENCE
WITH (2) TWO YEARS EXPERIEN-
CE OR PRINTING TECHNICAL
TRAINING WITH (3) THREE
YEARS EXPERIENCE.

WEB OFFSET 8 - COLORS BIG CHAMBON (NUMBER OF

MEN 4)

QUALIFICATIONS :

BINDER :

QUALIFICATIONS :

DUTIES :

RESPONSIBILITES :

AN ACADEMIC OR TECHNICAL
DEGREE IN PRINTING SCIENCE
WITH (2)TWO YEARS EXPERIEN-
CE OR PRINTING TECHNICAL
TRAINING WITH (3) THREE
YEARS EXPERIENCE.

TOATL 23 MEN
(NUMBER OF MEN 5)

TECHNICAL DEGREE AND (3)
THREE MONTHS TRAINING IN
BINDERY PLUS (5) FIVE YEARS
EXPERIENCE IN PRINTING
WORKS.

TO PERFORM THEIR DUTIES IN
BINDERY ACCORDING TO SOUND
AND EFFECTIVE WORKSTAND-
ARDS. TO BEHAVE AND HANDLE
WORK IN COMPLIANCE WITH
GOOD CONDUCT.

TO CO-OPERATE WITH OTHER
SAUDI AND NON-SAUDI PER-
SONNEL IN ORDER TO FULFILL
THE ASSIGNED DUTIES.
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COMPUTER PROGRAMMER : (NUMBER OF MEN 1)

QUALIFICATIONS : 1. A DEGREE IN COMPUTER
SCIENCES / INFORMATION S
CIENCES OR RELATED
FIELD.

2. FLUENCY IN CIC8/VS COM-
MAND LEVEL LANGUAGE.

3. PRACTICAL WORKING EXPER-
IENCE WITH IBM 30 SERIES
MAINFRAME COMPUTERS.
DUTIES : TO DEVELOP AND INSTALL COM.-
PUTER-CONTROL SYSTEMS
WITH PARTICULAR EMPHASIS
ON STORES CONTROL, PRODUC-
TION CONTROL, ACCOUNTING
AND PERSONNEL.

ENCODING MACHINE OPERATOR : (NUMBER OF MEN 38)

QUALIFICATIONS : CERTIFICATION OF COMPUTER
APPRECIATION AND/OR COMPUTER USER CERTIFI-
CATE FROM MAJOR COMPUTER MANUFACTURER.

TWO YEARS EXPERIENCE IN COMPUTER OPERATIONS.
KNOWLEDGE OF CHEQUE PRODUCTION.
DEXTERITY IN MACHINE USAGE.

DUTIES : TO OPERATE COMPUTER AND
ANCILLARY DEVICES IN CHE-
QUE ENCODING ENVIRONMENT.
RESPONSIBILITIES : TO OPERATE COMPUTER AND

ANCILLIARY DEVICES TO PRO-
DUCE WORK OF HIGH QUALITY-
THAT CONFORMS TO CLEARING
BANK STANDARDS.

TO PRODUCE WORK IN ACCORDANCE TO LAID DOWN
SCHEDULE.

TO KEEP MACHINERY IN GOOD CLEAN OPERATING
ORDER.

TO ENSURE THAT ADEQUATE SUPPLIES OF CONSUMAB-
LES ARE TO HAND TO FACILITATE EFFICIENT MACHINE
OPERATION.

TO ENSURE THAT LAID DOWN RECORDING PROCE-
DURES ARE ACCURATELY KEPT,
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1.

2.

3.

4. IN SELECTING

APPENDIX (2)
PAGE (9)

IN ORDER TO HELP OPERATE AND MAIN-
TAIN THE SAUDI GOVERNMENT SECURI-
TY PRINTING PRESS IN RIYADH IN THE
MOST EFFICIENT WAY, THE CHINA EN-
GRAVING AND PRINTING WORKS SHALL
STRIVE TO REACH THE GOAL OF PROVI-
DING MORE OR LESS 70 PERCENT OF THE
CONTRACT PERSONNEL FROM ITS OWN
WORKS WITH THE REST TO BE-
RECRUITED FROM OUTSIDE OF IT.

ONE PERSON EACH OF THE TWO DESIG-
NERS AND TWO PLATE MAKERS AS
STIPULATED IN THE CONTRACT MAY
SERVE FOR ONE YEAR IN THE KINGDOM
IF THE RECRUIT OF THE REQUIRED
DESIGNERS AND PLATE MAKERS FOR A
SERVICE OF TWO YEARS BECOMES DIF-
FICULT.

ANOTHER 16 WORKERS OUT OF THE
TOTAL OF THE TEAM, NAMELY 6 JUNIOR
PRINTERS,5 SENIOR PRINTERS AND 5
BINDERS, MAY SIGN A ONE-YEAR SERVI-
CE CONTRACT INSTEAD OF BEING
STRICTLY REQUIRED TO SERVE TWO
YEARS IN THE KINGDOM FOR THE SAME
REASON, THE REST OF THE TEAM SHALL
SIGN THEIR CONTRACTS FOR 2 YEARS.

THE REQUIRED PER-
SONNEL FOR THE IMPLEMENTATION OF
THE CONTRACT,IT IS UNDERSTOOD THAT
WORKING EXPERIENCES OF THE INDIV-
IDUAL WORKER SHALL PREFERABLY
TAKE PRECEDENCE OVER HIS ACADEM-
I1C BACKGROUND.
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